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Hi there, 

The festive season is here, and many businesses may be gearing up for a 

celebration. As an employer, you can ensure your holiday party is memorable and 

enjoyable for all employees by making it inclusive, respectful, and safe. 

Employers also have the responsibility to prevent sexua l harassment and bullying, 

risky behaviours, and drinking and driving at events where alcohol is readily 

available. 

Find out what the dos and donis are for holiday parties with our la test blog from 

Kiljon Shukullari below. 

This month, our experts offer adllice on how employers can support employees 

suffering from seasonal depressi on. We share tips on hiring seasonal workers, 

retaining them throughout the busy holiday season, and how employers can create 

a bullying-free workplace. 

As a Peninsula client, you can count on 24/7 expert support to help you save time, 

costs, and unnecessary hassle. Book an appointment today. 

Speak to an expert 
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